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We provide useful

advice and a unique, Slngh & Associates
integrated approach
; that can help your Partner for Success
g’ &y ou manage your
J Immigration efforts and

achieve your corporate
goals.

The Law Offices of Raj S. Singh
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www.taxandimmigration.com and political asylum to

obtaining 0-1 visas, we are
here to help. Our offices are
51 Monroe Street located near the Baltimore,
Suite 601 l\\r/laryland and Arlington,

c irginia immigration courts,
Rockville MD 20850 sO x%e are ablegto conveniently
handle a number of appeals
and litigation work involving
immigration cases.
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Singh and Associates knows how to navigate
the paperwork and agency requirements

to prepare you for the most successful and
quickest path to obtaining the L-1 visa.

This special, temporary non-immigrant visa
category allows sponsorship for two types
of employees:

* Manager/Executive position of
authority related to policy and operational
business categories. The guidelines for
this definition are particularly strict.
Managers holding this visa category

do not supervise a subordinate staff,
excepting personal staff, but instead
implement an organizational plan or
procedure; develop company functions
and policy. There are allowances made for
an employee in this category to perform a
variety of problem solving responsibilities
which may transcend the detached
supervisory role generally expected. Singh
and Associates can explain the fine points
of these definitions and prepare the
appropriate petition papers.

* Specialized position requiring a detailed

knowledge of products, procedures or

services. A general knowledge or level of

job proficiency does not qualify for this

visa category. We can help you determine

the guidelines as they apply to your
employment need, and if the employing
business fits the four allowed categories.

Special Consideration:

Will it be necessary for the applicant
employee to work abroad for the applying
company for a year before eligibility for the
L-1? Certain special requirements can be
outlined and applied to your situation by
Singh and Associates..

Singh and Associates are experienced and
knowledgeable immigration law specialists. We can
make sure you have put forward the best prepared
documentation to make obtaining the L-1 a reality.
Let us begin helping you today.



